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Information Technology, Organizational Innovation, and Productivity.
Evidence on the Phase Characteristics of Complementarities

Wang Miaojun, Zhang Weiying and Zhou Li-An

(School of M anagement, Peking University )

Abstract: Using a large dataset collected from Zhejiang province this paper investigates the associations between information
technology, organizational change, and firm productivity. We present strong evidence on significant varations of complementarities
among certain key components at different phases of firm informatization. More specifically, the complemetarity between information
capital and organizational behaviors varies with the size of information investment and the depth of its application within the firms.

We also find the significant differences in complementary mechanisms between large firms and smallmediun-sized fimms. These
empircal findings are in stark contrast with the wellaccepted results in existing literature focusing on the informatization process of
Amercan and European fims.

Key Wards: Fimm Informatization; Organizational Innovation; Productivity; Complementarities; Small-mediun-sized Fims

JEL Classification; 1.200 J230. 0300

(REHRE: REB R T %o

( 64 )
. J, 2000 M, .
, 2005: € » ( »8 16
, 2004: € » ..
- M« » 2001 10

Andrev E. and Ted To., 2001, “Can Reduced Entry Bamers Worsen Market Performance? A Model of Employee Entry”, Intanational
Joumal of Industrial Organization, 19:695—704.

Baumol, Panzx J. and Willing, R., 1982, Conestable Markets and the Theory of Market Structure. New York: Harcowrt Brace &
Jovanovic.

Bain, J.S., 1956, Bamiers to New Competition, Cambridge, MA: Harvard University Press.

Gort, M. and Klepper, S., 1982, “Time Paths in the Diffusion of Product Innovations”, Ewnomic Jownal, 92. 630—653.

Mueller, D.C., 1986 Pmofits in the Long Run, Cambridge, MA; Canbridge University Press.

Stiglex George J., 1968, The Organtation of Industry . Homevood, IL: Richard D. hwin.

The Entry of Creationary Employees and Competitive Policy

Liu Zhibiao and Chen Liu
(Center for Yanize Rive Delta’ s Socioeconomic Development of Nanjing University )

Abstract This paper ties to extend the entry issues from product maiket to employee maiket, and analyzes the change and
characters of fim' s employment conduct under the risk of employe€ s entry. The lower employee’ s entty barmiers may make the
fim hire less creationary employees low-level managers or even not. So the conclusion that the reducing entry barder enhances
market peformance could not exist in this paper. The meanings of competitive policy on entty can be achieved only if interior
employee’ s entry and exterior fim’ s entry are differentiated.

Key Wards: Enty of Creationary Employee; Entry Barrier; Competitive Policy

JEL Classification: J230, K210 L430
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