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ABSTRACTS

(1) Administrative Ethic in Modern Bureaucracy Hu Huihua 47 °

The nature and the features of modern bureaucracy and its way of social wnstruction of reality constitute the two
basic aspects on exploration of administrative ethic. As an informal institution, the administrative ethic is a kind of
ethic rules in use, immanent in the logy and the imperatives of bureaucracy. Fomed by the social construction of

bureaucratic reality, it reflects the natre and features of bureaucracy and belongs to the ethic of responsibility.

(2)Personification of Labour and Capital and Their Mutual Relation Ge Shoukun ~ °58°

Under market economy, labour and capital are the important categories of economy . Because of the “left” doc-
trinairism, it is not enough for the academic field to study the subjective and personification of the labour and capi-
tal. With the progress of refomm, it is a new subject in economics to strengthen the study of the profit relation be-

tween labour and capital in theoty and coordinate their contradiction in practice.

(3)Rigid Features of Enterprise Culture and Their Solution Chen Chuanming Zhang Min ~ °76°

A corporate has outstanding path dependence on its culture. The deepest and strongest resistance in innovation
of management originates from corporate culture. The crux of the matter lies in the rigidity of corporate culture. In
this article, the essence and character of corporate culture rigidity are described. Second, we make a vertical analy-
sis on its forming, and a horizontal analysis on its constituent. Finally, we discuss how to overcome culture path de-

pendence of corporate by renewing knowledge, pooling knowledge and establishing knowledge league.

(4)Current Situation and Tendency of Social Justice in China Wu Zhongmin ~ °82°

With the process of modernization and market economy, China has made much progress in social justice. Yet,
it is not optimistic as far as the overall situation of social justice concerned. If the problems in social justice are not
adjusted forcefully in the near future, it will be worse and even to greatly influence the safe operation and healthy

development of Chinese sociely.

(5)Disposal of Poverty under Globalization Zhou Changdheng  Guo Na  °89°

Disposal of poverty is the common subject to malize the UN thousand—year long development taiget as well as
to construction of overall “ comparatively rich society”. Poverty can be defined as low income, limited competence
and lack of opportunities. Generally, China is comparatively rich now, but there still exists poverty. In accordance
with the thousand —year long development target, the sense of overall comparative richness lies to concern more
about the poverty in backward areas with poor natural condition so that more people can participate and share the de-

velopment of economy and society.
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