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in economic construction, but at the same time she has quickened the pace at which the rich becomes
richer and the poor poorer.This gap has found its expression inside cities and towns, inside the country-
side, particularly in the difference between cities and villages, and between regions. Our case study shows
that the widening of the income gap between residents all over the country, between cities and villages,
between regions, has been closely related to the amplification of criminal activities, and that, with this
widening, various kinds of criminal offences, especially those concerning property, have been greatly aug-
mented. And therefore, taking very seriously this income gap problem, taking steps to gradually narrowing
this gap, and cultivating the culture that tolerates reasonable income gaps are, in theory and in practice, a
subject of great importance,a subject that involves minimizing criminal activities and propping up the
construction of a harmonious society.

An Evaluation Study on "New Pattern" of Regional Manufacturing Industry
by Li Lianshui and Zhou Yong

This paper explores the connotation and index system to evaluate the level of "new pattern” in manufac-
turing industry. Based on a large number of statistical dates, empirical analysis and comparison are made on
productive power of economic, competitive power of science and technology, protective power of environment
and resource, and level of "new pattern" in thirty regional manufacturing industry by method of principal
component analysis. The thirty regions are classified by cluster analysis and the characteristic of each type is
discussed in the end.

Rigidities- One of the Characteristics of Enterprise Culture: an Analysis and Measuring
by Chen Chuanming and Zhang Min

The enterprise culture has a characteristic of rigidity that can hardly be changed,and dialectical is the
role played by this characteristic in the process of enterprises' strategy adjustment. On the basis of multiple
analyses of this rigidity and by a case study, we in this paper have established the indicator system that mea-
sures this rigidity, and, by the study of typical cases, analyzed the dialectical nature of the functions inherent
in the rigidity- a characteristic possessed by the enterprise culture.

Editor in Chief: Li Kemu
Vice Chief_Editor: Tian Yuan, He Shaohua, Lu Jian & Jiang Dongsheng
General Editor: Xie Yue
President: Gao Yanjing
Sponsor: Development Research Centre
of the State Council, P.R.C.
Add: No.8 Dazhongsi, Donglou,Beijing, China
Tel: (010) 62112235 62115760

MANAGEMENT WORLD
Original Name:ADMINISTRATIVE WORLD

AT -



